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1. Together with the Board of Education of the Southold Union Free School
District (hereinafter referred to as the 'Board') and the Chief School Officer
(hereinafter referred to as the 'CSO'), the Southold Faculty Association
(hereinafter referred to as the 'SFA') recognizes and declares that the provision
of an uninterrupted quality education for the young people of Southold is its
chief aim and purpose. The Board and the SFA, therefore, affirm that a
harmonious working relationship between the SFA, the Board and the CSO is
the best means of achieving this common goal.
2. Pursuant to the requirement of Section 207 (3) (b) of the Public Employees Fair
Employment Act, the SFA affirms that it will not assert the right to strike, to
assist or participate in a strike or to impose an obligation to conduct, assist or
participate in a strike. Both the Board and SFA acknowledge their obligation to
bargain in good faith, and to engage in no activity which might precipitate a
strike.
3. The Board has the right to establish and enforce, in accordance with this
agreement and the authority granted to it under the laws of the State, reason-
able personnel policies relating to the duties, responsibilities, and working
conditions of teachers.
4. The Board hereby agrees that every teacher employed by the District shall
have the right to join and to support the SFA for the purpose of negotiation
and other lawful purpose or activity. Any teacher employed by the District
shall also have the right not to join the SFA.
5. The SFA agrees to abide by the policies set by the Board in accordance with
this agreement and with the law of New York State wherever it is applicable.
6. If any provision of this agreement shall be determined to be contrary to law,
administrative rule and/or regulation or legal determination as of the date
now in effect or hereafter effective, such law, administrative rule and/or
regulation or legal determination shall supersede the provisions of this
agreement. However, it is agreed that the members of the unit shall receive
full value of such benefit during the life of the contract in a form mutually
agreed upon by the SFA and the Board and consistent with said law, adminis-
trative rule and/or regulation or legal determination.
If the parties are unable to agree upon the value of the benefit not payable in
the contractual form, or are unable to agree on the alternative method (5) of
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paying that value to members of the unit, the matter shall be referred to an
impartial arbitrator. The arbitrator selected shall, in accordance with the rules
and regulations of the American Arbitration Association, award the benefit or
benefits in question to the"teachers in a manner consistent with applicable law
which provides the full worth to employees of that benefit that cannot be paid
in its contractual form.
7. The Board recognizes the SFA as the exclusive bargaining agent for all
professional staff excluding all certified administrators who spend a majority
(or 50%) of their time performing administrative or supervisory duties.
ARTICLE I Teaching Loads
and Assignments
SECTION 1.
Teachers in the Junior-Senior High School shall not be expected to develop more
than three subject matter teaching plans at any given time without the agreement
of the teacher involved and the SFA President, or the Executive Board member
authorized by the President.
SECTION 2.
The assigned weekly teaching and supervisory load in the Elementary Schools
shall be no more than twenty-five (25) hours per week.
SECTION 3.
Teachers will not be assigned to teach outside the scope of their certification or
their major or minor fields of study without the consent of the teacher and the SFA
Executive Board.
SECTION 4.
a. Teachers in the Junior-Senior High School shall have a minimum of one (1) 45-
minute period per day for preparation of lesson plans, grading of papers or
other professional duties. Whenever possible, Junior High School teachers
who share the responsibility of teaching a particular subject area should be
scheduled in such a way as to provide at least one (1) period per week for
. purposes of meeting together in order to develop curriculum and coordinate
classroom activities.
b. Teachers in the Elementary School shall have a minimum of 175 minutes per
week for preparation of lesson plans, grading of papers or other professional
duties. In the Elementary School, this time will be scheduled as evenly as
possible.
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c. The Board and the SFA recognize that, in the event substitute teachers are
employed, every effort must be made to ensure that the effectiveness of the
educational program is not impaired. To this end, the Board acknowledges
that it is its policy wherever possible to employ only certified personnel as
substitutes. It is agreed that the CSO shall annually conduct in the months of
August and September an active search to establish a list of most qualified
substitutes available and shall continue to supplement the list whenever
possible during the course of the academic year. In the event of a teacher's
absence, the teacher to be replaced shall be given the first opportunity to
recommend his/her substitute. It is the responsibility of the building princi-
pals to obtain substitutes. Regular teachers may be asked to substitute for
absent teachers but only under emergency conditions and such assignments
shall be made equitably.
d. A master schedule for each building shall be forwarded to the SFA President
by September 15th.
SIECnON 5.
a. In the Junior-Senior High School grades, the maximum number of pupils per
teacher shall not exceed one hundred twenty-five (125). The pupil load shall
be reduced where special equipment, laboratory facilities or many, lengthy
essay assignments are required.
b. In the Elementary School the maximum number of pupils per teaching period
should not exceed twenty-five (25), except in the case of Band, Chorus and
Physical Education.
c. The Board and CSO will make every effort to maintain academic class sizes in
the elementary and junior-senior high schools as close as possible to twenty-
five (25). It is recognized that flexibility must be maintained for large group
instruction.
d. Each department in the High School will be encouraged to develop electives
suitable for slow learners or advanced students which may be substituted for
required courses. The enrollment in these courses shall be held to a maximum
of twenty (20). Teachers and guidance counselors will assist students in
determining the need for such courses. Teaching plans for these courses shall
be recognized as involving distinctly different subject matter.
e. Reasonable travel time shall be allotted for travel between buildings within
the Southold School District. Such time shall not impinge on the teachers'
lunch or prep time.
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SECTION 6.
Each elementary school teacher shall be responsible for activities associated with
his/her class or with the school as a whole. Elementary teachers will be compen-
sated.at the chaperoning rate for evening activities associated with depan'ments
other than their own.
SECTION 7.
Each junior-senior high school teacher shall be expected to take assignments after
consultation with the building principal which may include:
a. Class advisor, which includes supervision ofthe class activities.
b. Supervision of one extra-curricular activity as per Article Xv.
1. With respect to the supervision of extracurricular activities, a list of those
activities which require supervision will be prepared by the respective
building principal and circulated among their respective staff. In the
event the positions are not filled voluntarily, the SFA will be notified and
given the opportunity to fill the vacant positions. In the event this
procedure does not provide sufficient personnel, the respective building
principal may assign member(s) of their respective staff to fill the remain-
ing vacancies.
2. Any teacher may start an extra-curricular club which interests him/her,
which has student interest and which receives approval of the CSO and
the building principal.
SECTION 8.
Teachers will be apprised as to changes in their current year assignments prior to
summer recess. No changes in assignment will become effective until all parties
involved have been consulted and allowance for adequate time preparation has
been made.
Should the teacher have serious reservations about such a late assignment, the
assignment shall not be implemented without the approval of the SFA Executive
Board or the SFA President acting in his/her name. Such action must be taken,
however, within six (6) days of the time the teacher was first apprised of the
assignment.
SECTION 9.
Commencing September 1, 1999, in the event that a teacher is scheduled to teach
more than five (5) classes, an additional stipend of twenty (20%) percent of the base
salary in effect at the time of such scheduling is to be paid for each full class taught.
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Teachers who are assigned a sixth period will not be relieved of duty, i.e., study
hall and hall duty.
The assignfnent of a sixth period shall not be used as a means of reducing staff:-
slEcno~ ~o.
Each teacher is to provide the District, annually, from duty-free periods, two (2)
periods of voluntary coverage of class periods necessitated by the absenteeism or
lateness of another teacher. Assigned coverage for greater than two (2) periods,
annually, will be compensated at the rate of twenty dollars ($20) per period of
coverage.
jQ\[R<IT~CC~J~ ~~ [P) If(O)
~
@)
~~ ~
(0) [Fj)
~ ~
[P) @) lf~(Q) [Fj) [Fj) @)
~
S~C1l'~O~ ~.
The Board and the SPA agree that the following standards of professional person-
nel on staff should be maintained:
a. The minimum number of students enrolled in any non-sequential class shall
be fifteen (15) except as approved by the CSO.
b. PHYSICAL EDUCATION. Physical Education teacher for every three hundred
(300) students in grades 1-12. When the student body exceeds a 300 ratio, the
Board should employ additional personnel.
c. LIBRARY. One (1) Library Media Specialist with full-time aide to maintain the
library.
d. READING. A Reading Specialist for the Elementary School.
e. SCHOOL NURSE. A School Nurse for the District. Considering the number of
students located on two (2) separate sites, additional assistance should be
provided with special consideration being given for the Peconic Site.
f. ART.
1. Elementary School one (1) teacher for each five hundred (500) students.
2. Junior-Senior High School one (1) teacher for each four hundred (400)
students.
3. High School-Because of the size of facilities, art classes shall be limited to no
more than twenty (20) in general and to fifteen (15) in the crafts areas.
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g. HOME & CAREER SKILLS
,
1. Junior High School(grades 7 and 8) one (1) teacher.
2. Senior High School Laboratory-type classes should be limited to fifteen (15)
because of the nature of the program and because of the size of the
facilities, unless the present facilities are expanded.
h. TECHNOLOGY EDUCATION. In view of the present limited facilities and the
need for intensive supervision, eighteen (18) is generally considered to be the
safe maximum class size.
i. MUSIC. Student contact hours (musical groups and individual instruction)
shall not exceed contracted Junior-Senior High School hours.
j. SCIENCE. Laboratory phases of the Science Program, varying structure of
courses and the need for special facilities for field trips, make exceptional
situations.
1. There should be at least two (2) Science teachers for grades 5 through 8.
k. GUIDANCE. The Guidance ratio for grades 9-12 should be maintained at a
ratio of 275:1. Grades K-8 should have a Guidance Counselor.
1. SPECIAL EDUCATION. State regulations shall apply to class sizes for
handicapped students.
ARTICLE III Teacher Aides
SECTION 1.
Subject to current District practices, teacher aides shall be employed to perform the
following functions:
a. Recess supervision
, b. Cafeteria supervision
c. Commons supervision
d'. Classroom assistance in special education as required by state guidelines
e. Kindergarten assistance.
The professional staff shall provide assistance and guidance to these aides.
SECTION 2.
Sufficient clerical help shall be provided to continue the central register system.
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A~1J~C~[E ~V Eduea~~oln1a~ Vacancues
and Promotion
S~C1~ON ].
Whenever any vacancy within the District occurs or whenever any new position is
created, the Board shall give written notice, including minimum requirements, to
the President of the SFA.
S~C1~ON 2.
In making appointments to staff vacancies, the Board, wherever possible, shall
promote from current staff. The Board endorses and encourages a policy of teacher
promotion from within our school system.
S~C1~ON 3.
Whenever there are two or more applicants with equivalent qualifications,
seniority in the Southold Union Free School District shall be given consideration;
this consideration will also apply to off-campus assignments.
S~C1~ON ~.
Seniority shall be defined as a period of service with the School District dating
from his/ her initial placement within the appropriate tenure area.
S~C1i'~ON 5.
A copy of all seniority lists shall be sent to the SFA President By October 15th each
year.
ffi\~i~C[UE \II School Day
SIEC1~ON ].
A teacher's school day shall be seven (7) hours, including one-half (1/2) hour for
lunch. Secondary school classes shall start at 7:45 a.m. unless a different starting
time is required to accommodate special programs.
SIEC1~ON 2.
Teachers shall be in their assigned homerooms or assigned work areas no later than
fifteen (15) minutes prior to the start of the student school day.
SIEC1~ON 3.
It is understood that teachers shall make themselves available after the close of
school for such professional duties as parent conferences, student conferences,
extra help sessions, etc.
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SECTION 4.
All teachers shall have a minimal full thirty (30) minutes duty-free, uninterrupted
lunch period.
ARTICLE VI School Calendar
SECTION 1.
In the school calendar for 1998-99, 1999-2000, 2000-2001, 2001-2002, 2002-2003 a day
for a conference sponsored by the SFA will be submitted for approval to the Board
by the Executive Committee of the SFA prior to January 1st. This conference may
be held in the Southold School and may include teachers from Southold's Con-
tracting Districts whenever the conference program is pertinent to their interests.
SECTION 2.
The length of the teacher work year shall be two hundred (200) days, but in no
event shall the scheduled number of working days exceed those scheduled for
Greenport (neighboring school district) or one hundred eighty (180) days, which-
ever is greater.
SECTION 3.
The SFA shall submit suggestions to the CSO by December 1st for improvement of
the calendar. The CSO shall meet with the SFA Calendar Committee for discussion
prior to a final decision.
ARTICLE VII_ Teacher Evaluation and Rating
SECTION 1.
All monitoring and observation of classroom performance of a teacher shall be
conducted openly and with the knowledge of the teacher. All evaluations of
classroom performance shall be based on forms prepared and approved by both
the CSO and SFA. The findings and recommendations of the evaluator with respect
to classroom performance shall be reduced to writing on the approved forms. A
copy shall be given to the teacher at the conclusion of a conference to be held
between the teacher and the evaluator with respect to the findings and recommen-
dations, for the purpose of improving his/her performance in order to continue
his/her employment, which conference shall be scheduled by the evaluator within
five (5) days of the observation. The teacher may have a representative of the SFA
attend this conference if he/she wishes.
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S~C1i'~O~ 2.
No material of a negative nature relating to a teacher's conduct, service, character
or personality, including evaluations, shall be placed in his/her personnel file
unless the teacher has had an opportunity to review the material. The teacher shall
acknowledge that he/she has had the opportunity to review such material by
affixing his/her signature to the copy to be filed, with the express understanding
that such signature in no way indicates agreement with the contents of same, and
that such signature may not be withheld. The teacher shall also have a right to
submit a written answer to such material and his/her answer to such material
shall be reviewed by the CSO and attached to the file copy. No document may be
used to dismiss, discipline, reduce in rank or compensation, or deny any profes-
sional advantage, unless it has been shown to the teacher within five (5) days after
receipt by the CSO. The teacher may also submit any complaints through the
grievance procedure.
S~C1i'~O~ J.
The teacher shall have the right, upon request, to review the contents of his/her
personnel file and shall be allowed to make copies of any documents therein. The
teacher shall be entitled to have a representative of the SFA accompany him/her
during such review.
$~C1i'~O~ 4.
No employee shall be dismissed, disciplined, reduced in rank or compensation, or
denied any professional advantage without just cause. If the teacher is to be
warned or reprimanded for any serious infraction of rules or delinquency in
professional performance, he/she shall be given the opportunity to have a member
of the SFA present if he/she wishes. In the event the District is considering
dismissal of an employee, it will provide at least two (2) written warnings and will
schedule a meeting between the CSO, the employee and an SFA representative, if
the employee so chooses.
SEC1i'~O~ 5.
Prior to March 1st of each school year, a probationary teacher shall receive at least
two (2) written evaluations prepared by the Administration in accordance with
Section 1. above. .
S~C1i'~O~ 6.
A teacher may be requested by his/her principal to observe the classes of another
teacher. However, the teacher being observed must agree to the practice.
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SECTION 7.
Each teacher, upon his/her employment or at the beginning of the school year,
whichever is later, shall be apprised of the specific criteria and evaluation forms on
which he/ she will be evaluated. No criteria shall be used which has not been
previously developed in accordance with Section 1. of 'Teacher Evaluation and
Ra ting' .
SECTION 8.
If an evaluation finds a teacher lacking, the reasons therefor shall be set forth in
specific terms, as shall an identification of the specific ways in which the teacher is
to improve, and assistance to be given by the administrator and other staff
members. In subsequent evaluation reports, failure to again note a specific defi-
ciency shall be interpreted to mean that adequate improvement has taken place.
SECTION 9.
All communications obtained from students by a teacher in the course of his/her
professional duties and deemed by said teacher to be of a confidential nature shall
not, except with the consent of the teacher, be disclosed to anyone unless said
disclosure is required by law.
SECTION 10.
Failure of the Board or its agents to follow any provision of this agreement of the
policies of the Board with respect to the evaluation of teachers shall result in
restoring any teacher against whom action has been taken to full teaching status
with all accrued pay and benefits. The record surrounding the event in question
shall be destroyed.
SECTION 11.
All materials in the teacher's personnel folder shall be considered to be confiden-
tial. Inasmuch as the personnel folders are personal in nature, they, or the informa-
tion they contain, may not be given to any person other than the building princi-
pal, the CSO, the Board in executive session, or an appropriate committee of the
Board, legal counsel for the Board, or appropriate State Education Agency, unless
express permission has been given to the contrary by the person identified in said
records. No materials in a teacher's personnel folder may be duplicated or re-
moved from the district property without the permission of the teacher. Legally,
public information may be obtained from other sources in the district, even though
this information may also be contained in the personnel folder. The requirements
of the New York State Freedom of Information Act (as contained within the Public
Officer's Law) are to govern the above.
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S~C1~ON ~2.
All teachers who are not to be employed for the next year will be notified by April
1st of the preceding school year, except that when a teacher is retained to fill a
vacancy which occurs subsequent to the commencement of the school year, such
notice, except in the case of abolition of position which shall remain April 1st, shall
be given by the 1st day of June of the preceding school year.
SIEC1~ON ~J.
The SFA recognizes that the Board must conform to New York State Education Law
as regards to the granting or denial of tenure.
A~1r~C~~ V~~~ ~~(Ql~~~
SIEC1~ON ~.
TERMINAL LEAVE. Teachers with at least 10 year's service in the district who
retire when first eligible to retire without penalty under the New York State
Teachers' Retirement System, shall receive a cash payment of $10,000 and 1/200 of
their final year's salary for each day of accumulated sick/personal leave to a
maximum possible total payment equal to half the teacher's final year's salary. In
order to afford the District the ability to undertake necessary planning, it is agreed
that a notice of intent to retire will be provided one year in advance of the effective
date of such retirement giving non-binding intent to retire. Such teachers during
such final year of employment will not be assigned to noon duty, study hall or hall
supervision. In the event of a disability occurring during the course of a school
year which would prevent a teacher from returning to his/her normal duties, the
one year's notice of retirement shall be waived on application to the Board.
SIEC1~ON 2.
ILLNESS/DISABILITY LEAVE-JOB RELATED. A teacher whose personal illness or
disability arises out of or in the course of his/her employment shall be entitled to a
leave of absence with pay for a period of one hundred eighty (180) days without
reduction from annual or accumulated sick leave.
SIEC1~ON J.
INABILITY TO WORK. A medical report may be requested to validate a teacher's
.
inability to return to work.
'H I
SECTION 4.
. . COURT APPEARANCE. Any teacher called for jury duty or to testify or be in
attendance at any legal hearing shall be granted a leave with full pay for the extent
of the time necessary to complete this service. The teacher shall remit to the Board
any payment for this service less transportation expenses.
SECTION 5.
DEATH IN THE FAMILY. In the case of the death of a member of a teacher's
immediate family, the teacher shall be entitled to three (3) days leave with full pay,
with no loss-of-Ieave time. At the discretion of the CSO, such leave may be
extended.
SECTION 6.
PROFESSIONAL LEAVE. A teacher may be granted leave each year to attend
professional conferences, to observe classes in other schools, or for any profes-
sional reason mutually agreed on by the teacher and the building principal, and
approved by the CSO. A written request and resume of the conference or trip will
be prepared for the administration by the teacher.
SECTION 7.
CHILD-CARE LEAVE. Upon request to and approval by the CSO, any teacher
shall be entitled to a leave of absence without pay and benefits for a period of up to
two years for child-care.
Teachers who intend to take a child-care leave immediately following a period of
disability which would commence during the school year shali provide notice of
such leave by June 1 for leaves to commence in the fall semester and November 1
for leaves to commence in the spring semester. Such leaves shall continue at least
for the duration of a semester and shall terminate at the end of a semester.
A teacher granted child-care leave may not return until the expiration of leave. If
during said leave, it is determined by the teacher that he/she wishes to return at
an earlier date, written application should be made to the CSO at least eight (8)
weeks prior to the beginning of the semester (September or February return only).
The teachers requesting to return earlier will only be considered if an actual
vacancy exists.
SECTION 8.
EXCHANGE TEACHING.
a. Upon approval by the Board, a teacher may be granted an exchange teaching
assignment for a period not to exceed one (1) year in another country, state or
territory, following six (6) years of satisfactory service in the Southold Union
12
Free School District, provided said teacher states his/her intent to return to the
Southold Union Free School District for a minimum of two (2) years. The
incoming exchange teacher must meet requirements of the CSO and the Board.
b. A teacher granted an exchange leave shall advance on the salary schedule as
he/she would have advanced had he/she remained in the Southold Union
Free School District.
SrEC1~ON ~.
MISCELLANEOUS LEAVES. Leaves without pay and without benefits will be
granted for military service. Leave for other than military shall be considered on a
basis of individual requests.
SrECnON ~(0).
SICK PERSONAL LEAVE. Each teacher shall receive twelve (12) days per year to
be used as either sick leave or personal leave. However, once three (3) days of
personal leave have been taken, no additional personal leave days may be taken
without approval of the CSO. Such additional personal leave is for the purpose of
attending to personal business or pressing personal affairs which cannot be
attended to during non-school days or non-school hours. Personal days will not be
taken before or after holiday or recess periods without prior approval by the CSO.
The unused portion of this sick leave and personal leave is accrued to one hundred
eighty (180) days.
~[R<1r~C[L~ ~~ [F(QJ~D~~tD~sfil)d ~qu~pme'nt
S!EC1~ON ~.
The Board recognizes the need for providing adequate instructional materials,
equipment and supplies for teachers in order to assist them in the effective
discharge of their responsibilities. All teachers shall be given an opportunity to
express, in writing, their needs for materials, equipment and supplies for the
following school year. Prior to February 15th, each department shall meet to
coordinate these requests. These requests, along with any written rationale, shall
be given to the department representative who shall compile all the requests of
his/her department and forward them intact to the CSO, no later than April 1st.
The CSO shall present the total request to the Board. If the SFA requests it, the
Board shall provide a reason for modification or rejection. The department
representative will be recommended by the SFA and approved by the Board at an
annual stipend of $100.
I
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SECTION 2.
The Board shall make available, exclusively for teacher-use, adequate designated
areas for lavatory and rest room facilities in the Elementary and Junior-Senior High
School areas, thereby eliminating teacher-use of student facilities during the school'~
hours. Lavatory facilities now lacking will be included in any school expansion
plannings.
SECTION 3.
The Board shall provide a lunchroom capable of accommodating teachers at lunch
time.
SECTION 4.
There shall be at least one room of a habitable nature appropriately furnished
which shall be reserved as a faculty room in each school unit.
SECTION 5.
Telephone facilities shall be made available to teachers for their professional use.
Adequate public telephone facilities shall be made available to teachers for their
personal use.
SECTION 6.
The Board shall provide adequate parking facilities within reasonable proximity to
the school building for teacher-use during the school day.
SECTION 7.
Duplication and other necessary equipment shall be made available to the SFA at a
reasonable charge by the Board.
SECTION 8.
The SFA agrees to pay the school cost for all materials used for its purposes.
SECTION 9.
An adequate work area with sufficient typewriters, duplicating machines and
supplies shall be provided to the teachers for the preparation of class materials.
SECTION 10.
All effort should be made to provide secretarial services to teachers for school
purposes.
SECTION 11.
To enable the elementary school to maintain a continuous, uninterrupted program,
a facility should be established which can be used for such purposes as cafeteria,
gym, music and dramatic presentations.
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ARTICLE X Grievance Procedures
SECTION 1.
DEFINITIONS:
a. A 'grievance' is any alleged violation of the application, meaning or interpre-
tation of this agreement and! or established teacher personnel policy.
b. An 'aggrieved person' is the person making the claim.
c. The term 'teacher' includes individuals or groups who are members of the
bargaining unit covered by this agreement.
d. A 'party of interest' is the person or persons making a claim and any person or
persons who might be required to take action or against whom action might
be taken in order to resolve the claim.
e. The term 'days' shall mean calendar days except when referring to the time
period in which to commence a grievance.
SECTION 2.
PURPOSE: The primary purpose of this procedure is to secure at the lowest level
possible equitable solutions to a claim of the aggrieved person. Both parties agree
that these proceedings shall be kept confidential at each level of the procedure.
Nothing contained herein shall be construed as limiting the right of any teacher
with a grievance to discuss the matter informally with any appropriate member of
the administration or proceeding independently as described in Section 5 of these
procedures.
SECTION 3.
STRUCTURES:
a. There shall be one or more SFA representative (s) for each school building.
They shall be recognized as official representatives of the SFA in grievance
procedures.
b. The SFA shall establish a Professional Rights and Responsibilities Committee
(PR&R) which shall be broadly representative and which shall serve as the
SFA grievance committee. In the event that the SFA representative or a
member of the PR&R Committee is a party in interest to any grievance, he/she
shall disqualify himself !herself and a substitute shall be named by the SFA.
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SECTION 4.
PROCEDURE: A grievance must be commenced within thirty (30) working days of
the alleged infraction. Since it is important that grievances be processed as rapidly
as possible, the number of days indicated at each level shail be regarded as a
maximum, and every effort shall be made to expedite the process. The time limits
specified may, however, be extended by mutual agreement of the SFA and the
Board or CSO. In the event a grievance is filed after June 1st and this is left
unresolved until the beginning of the school year, the time limits set forth herein
shall be reduced so that the grievance procedure may be exhausted prior to the end
of the school term or as soon thereafter as is practicable. At each level the SFA will
have ten (10) days following the date of the response to appeal to the next level.
a. Levell. A teacher with a grievance may first air it with his/her immediate
supervisor either alone or with his/her SFA representative.
b. Level 2.
1. In the event the aggrieved is not satisfied with the disposition of his/her
grievance at Levell, or if no decision has been rendered within five (5)
days after the presentation of the grievance, he/she may file the griev-
ance, in writing, with the SFA's PR&R Committee. An SFA representative
will assist in writing the grievance.
2. Within five (5) days of the receipt of the grievance, the PR&R Committee
shall meet with the teacher or other aggrieved party, as well as with the
teacher's immediate supervisor or building principal, to determine if a
legitimate grievance exists. If it decides that no grievance exists, and so
notifies the claimant, the teacher may continue to process his/her
complaint without SFA support. If the committee decides that there is a
legitimate grievance, it shall immediately submit the written claim to the
CSO or his/her duly authorized representative. Within ten (10) days of
the receipt of the grievance, he/she shall render a written decision on the
ma tter.
c. Level 3. In the event the aggrieved party is not satisfied with the disposition of
his/ her case at Level 2, or if no decision has been rendered within the ten (10)
days allotted, the teacher may refer the grievance, individually or through the
PR&R Committee, to the Board. Within ten (10) days from the receipt of the
written referral by the Board, the Board or its duly authorized representative
shall meet with the SFA's PR&R Committee Chairman and the SFA's negotiat-
ing team or the teacher, as the case may be, for the purpose of arriving at a
mutually satisfactory solution to the grievance problem. A written solution or
decision shall be rendered within ten (10) days.
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d. Level4. In the event the aggrieved person is not satisfied with the disposition
of his/her grievance at Level 3/ the grievance shall be submitted by the PR&R
Committee at their discretion to arbitration before an arbitration panel
consisting of three (3) members. One member of this panel~ill be chosen by
each of the parties hereto within ten (10) days. These arbitrators shall choose a
third member. If there is no agreement as to the third panel member within ten
(10) days, he/she shall be selected by the American Arbitration Association in
accordance with its rules which shall likewise govern the arbitration hearing.
Neither party shall be permitted in such arbitration proceeding to use any
grounds or to rely on any evidence not previously disclosed to the other. The
arbitration panel shall have no power to alter, add to/ or subtract from the
terms of this Agreement. Both the Board and the SFA agree to be bound by the
decision of this arbitration panel. The costs of any arbitration under this article
shall be shared equally by the Board and the SFA.
SIECnON 5.
RIGHTS TO REPRESENTATION. No teacher shall be represented by any teacher
organization other than the SFA-New York State United Teachers in any grievance
procedure initiated pursuant to this agreement.
s~cnON 6.
MISCELLANEOUS.
a. A grievance may be withdrawn at any level without prejudice. When a
grievance is dropped at Levels 2/ 3 or 4/ a letter indicating such action shall be
provided. If, however, in the judgment of the SFA representative or the PR&R
Committee, the grievance affects a group of teachers, the PR&RCommittee
may process the grievance at the appropriate level.
b. Copies of all written decisions on a grievance shall be sent to all parties
involved and the SFA President.
c. No reprisals of any kind shall be taken by or against any party of interest or
any participant in the grievance procedure by reason of such participation.
d. All documents, communications or records dealing with a grievance shall be
.
filed separately from the personnel folder of the participant.
e. Forms for filing and processing grievances shall be designated by the CSO and
the PR&R Committee, shall be prepared by the CSO/ and shall be given
appropriate distribution so as to facilitate the operation of the grievance
problem.
,
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f. Access shall be given to records of all available information necessary to the
determination and processing of the grievance.
ARTICLE XI Dues Deductions
SECTION 1.
Dues deductions shall be made for the SFA and its affiliates. Agency fee shall be
deducted from the paychecks of all unit members who choose not to join SFA
NYSUT / AFT. Such deductions shall be made in the same manner as dues and
shall not exceed in amount, regular SFA NYSUT / AFT dues.
SECTION 2.
The deductions will be made in ten (10)installments starting with the first pay-
check in October.
SECTION 3.
The SFAwill collect the dues deduction cards, figure the amount due for each
installment, and give these to the District Treasurer prior to the end of September.
SECTION 4.
Payments by the District Treasurer to the SFAwill continue to be made as deduc-
tions are made.
SECTION 5.
An official statement as to the amount of dues for each organization will be filed
with the District Treasurer prior to the end of September.
SECTION 6.
A dues card, once filed, will remain in effect unless the teacher withdraws it prior
to September 15th of any year.
SECTION 7
Unit members are to be offered the privileges of the NYSUTBenefit Trust deduc-
tion, at no cost to the district.
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ARTICLE XU F(QJcu~tyMeetmngs with
Admin~stration
SfEC1~ON ].
Regular monthly meetings should be scheduled between the Administration and
the Faculty. Separate meetings may be held for the Elementary School and the
Junior-Senior High School. The agenda shall be made available at least twenty-four
(24) hours prior to these meetings.
SIEC1~ON 2.
The SFA Executive Committee will meet with the Administration prior to Annual
Conference Days to help plan the agenda of these meetings.
ART~CLE }{U~ ~n$u~ance
SfEC1~ON ].
The District will provide liability insurance to cover teachers both in the classroom
and in the various extra class assignments, including authorized educational
programs.
SIEC1~ON 2.
The District will continue to make available the necessary clerical work for those
teachers interested in tax sheltered annuity programs through June 30, 2003 and
will review on an annual basis; however, a maximum of ten programs (as selected
by the Faculty Association) will be accommodated by the District.
SlECnON J.
The District will provide the East End Health Insurance Plan for all active teachers
and their dependents; and for retired teachers (who retire on or before June 30,
2003), an amount equal to single premium for a group policy will be paid. For
teachers who retired prior to July 31, 1973, the Board will continue to pay both the
individual and dependent coverage. The spouse of a deceased teacher may elect to
join the District's health insurance group on a 100% contributory basis.
All non-tenured personnel hired after 6/30/94 are to contribute 50% of the cost of
family health coverage; the District to provide for appropriate salary deductions to
reflect the 50% District/50% non-tenured personnel contributions.
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SECTION 4.
The District will provide fully paid dental insurance (the agreed upon Equitable
plan or comparable coverage mutually agreed upon) for all active teachers and
their dependents.
SECTION 5.
The District will provide a fully-paid long-term disability plan. Such plan shall .
afford benefits after a six-month waiting period of 60% of the individual's monthly
earnings not to exceed a monthly benefit of $3,500. Such benefits shall be up to age
65.
SECTION 6.
Teachers using other than school district vehicles are individually responsible.
SECTION 7.
A teacher shall have the option of receiving a monetary amount in lieu of enrolling
in the District's health and/ or dental plans; the amount received will be one-half
(50%) of the premium amount incurred by the District; said monetary sum to be
paid with the teacher's last paycheck of the school year. If waiver election occurs
during the year, the monetary amount will be pro rated based upon the District's
savings. An employee may re-enter the health and/or dental insurance program
subject to the terms and conditions of the applicable policies. An employee who
selects the cash option shall have the right to re-enter the health insurance plan
within 90 days of notice to the District.
ARTICLE XVI Salary
SECTION 1.
1. In the 1998-1999, 1999-2000,2000-2001,2001-2002 and 2002-2003 school years,
all teachers shall be paid on step as per the salary schedules described as
follows and made a part of this agreement.
2. The salary schedules for these years reflect the following:
a) 1998-1999: 0.0% increase on base;
b) 1999-2000: 2.0% increase on base;
c) 2000-2001: 2.0% increase on base;
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d) 2001-2002: 2.0% increase on base; .
e) 2002-2003: 2.0% increase on base;
f) The vertical columns formerly constituted as Band C will no longer apply.
3. The salary schedules will reflect steps labeled i and ii; said steps to, effec-
tively, provide for a freeze step (as to increment only) for first, second and
third year teachers; said newly-hired employees not to be entitled to incre-
ment, but only whatever salary increase is to be effective for their initial three
years of employment. Such teachers will be eligible for horizontal salary
schedule movement.
SIEC1~ON 2.
The Director of Guidance and the Peconic Head Teacher shall each receive 5%
more than their salary on step per year while serving in these capacities.
SrECnON J.
New positions, including directorships, will not be created to be filled by members
of the bargaining unit without the discussion between representatives selected by
the Board and representatives selected by the SFA. This discussion will cover the
need for, duties and salaries of these positions and will take place prior to public
announcement of these positions.
SrEC1~ON ~.
Courses or credits not necessary for permanent certification or not in the teacher's
field of teaching or in education shall require approval of the CSO for salary scale
advancement.
S[EC1~ON 5.
Full credit will be given toward salary advancement for courses upon meeting the
following additions: (a) Approval by the CSO; (b) Receipt of notification of
successful completion and a written evaluation of the course by the teacher; and (c)
Salary schedule advancement for completed courses will only be granted should
the teacher obtain a B or better "grade.
S[EC1~ON 6.
Up to ten (10) years' credit for past experience may be granted for each one (1) year
service and at least two (2) years' credit for military service based on one-half (1/2)
credit per year of service shall be granted. Additional recognition may be consid-
ered in unusual instances, such as service beyond ten (10) years or involving
exceptional experience.
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For the benefit of newly hired teachers only, the District is to be permitted to
enhance (off schedule) Steps 1 through 6 by a maximum of $1,400 per step, per
year, for a maximum of three years of employment.
SECTION 7.
A committee of the SFA may review all teachers credits upon request to the CSO.
SECTION 8.
Longevity stipends of $250 are to be provided July 1, 1998 to June 30, 2003, to unit
members who have attained Step 21 or above.
SECTION 9.
Commencing July 1, 1993, a MA + 75 column is to be established. A maximum of
five (5) credits earned prior to February 1, 1992 may be applied toward this
column; ten (10) credits are to be acquired after that date and approved by the
CSO.
Section 10.
A flex plan (Internal Revenue Code 125)is to be made available to SFAmembers.
Section 11.
Column A is equivalent to a Bachelor's Degree
Section 12.
Column I may be reached only with a Master's Degree.
Section 13.
Each horizontal move will be made after the teacher has earned 15 credits which
must contain at least 3 approved college credits.
Section 14.
The successful completion of a Master Degree program is equivalent to 15 credits.
Section 15.
College course credits and use of inservice courses may not be used for advanced
salary status unless in compliance with Article XIV,Sections 4. and 5.
Section 16.
Members of the professional unit who work at least fifty (50%) percent of the
school day, or at least fifty (50%) percent of the school year at full-time, shall
advance on the Salary Schedule.
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SOUTHOLD UFSD 1998.99 SALARY SCHEDULE
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ARTICLE XV Extra-Curricular
Activities and Pay
SECTION 1.
An assignment beyond those listed under teacher load shall require payment.
Schedules for these payments are to be found in Appendix.
SECTION 2.
Extra-curricular activity assignments as listed in Section 3. will be made as
equitably as possible by the CSO after consultation with the Building Principals.
SECTION 3.
There shall be a budget for clubs not included in this listing as follows:
Jr.-Sr. High School 7-12 $3,000
Elementary School K-6 $1,000
APPENDIX:
All salaries listed below are percentages of base salary, BA Step 1.
a. Field Hockey
b. Soccer
c. Basketball
d. Wrestling
e. Baseball
f. Softball
g. Volleyball
h. Tennis
i. Cross Country
VARSITY
10%
10%
11%
11%
11%
11%
10%
10%
7%
JR. VARSITY
8%
8%
9%
9%
9%
9%
8%
8%
6%
j. Golf, Bowling and Track
k. Cheerleading: Varsity and Junior Varsity
1. Literary Magazine Advisor (one)
m. High School Yearbook Advisor (one)
Junior High School Yearbook Advisor (one)
Elementary School Yearbook Advisor (one)
n. Directors of Major Dramatic or Musical Production
o. High School Newspaper (7-1-99)
p. .High School Student Council (7-1-99)
q. Senior Class Coordinator (7-1-99)
Junior Class Coordinator (7-1-99)
JR. HIGH
6%
6%
7%
7%
7%
7%
6%
6%
6%
6%
5%
5%
8%
4%
3%
7%
5%
5%
5%
5%
\
\
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98-99 99-00 00-01 01-02 02-03
r. Musical Production Accompanist _ $570 $580 $590 $600 $610
s. High School Student Council 800
Junior High School Student Council_ 350- 370 390 410 430
Elementary Student Council 290 310 330 350 370
t. Senior Trip, No more than 4 chaperones
(including class advisor) 300 310 320 330 340
Grade 8 Trip (7-1-99) 310 320 330 340
Grade 6 Trip (7-1-99) 310 320 330 340
u. Class Coordinator (Gr.9, Gr. 10) 300 500 510 520 530
Senior Class Coordinator 700
Junior Class Coordinator 500
v. National Honor Society 480 490 500 510 520
w. Athletic Timekeeping (per game) 36 37 38 39 40
x. Approved School-Sponsored Events _ 30 31 32 33 34
y. Each teacher shall be responsible for one
dance per school year. All other dances
will be paid at the chaperoning rate of _ 35 36 37 38 39
SECTION 4.
Coaches of the various sports shall be entitled to an additional one (1 %) percent
for each level of post season play, i.e., league, county and state. This does not
include play-offs at the league level for purpose of determining league positions in
the event of a tie or for the purpose of determining league representation.
SECTION 5.
Coaches who have coached the same sport and level for more than five (5) years
shall receive an additional two (2%) of base.
SECTION 6.
The District will provide reimbursement of all travel and lodging expenses in
addition to a meal stipend of $25 per night for chaperones of overnight trips in
Appendix "t", only to the extent that such travel and lodging expenses are not
otherwise provided by the entity underwriting such costs.
SECTION 7.
98-99 99-00 00-01 01-02 02-03
Home tutoring instructors, Summer
instructors, After school program instructors,
Curriculum writers, hourly rate $ 32 $ 33 $ 34 $35 $36
29 -
ARTICLE XVI Summer School
SECTION 1.
All openings for summer school positions will be adequately publicized in the
Southold School before any information on such positions is released outside of the
School. All teachers who have applied for such positions will be notified, in
writing, of the action taken regarding their application as soon as possible, but in
any case no later than June 1st.
SECTION 2.
Positions in the Southold Summer School will, to every extent possible, be filled
first by regularly appointed teachers of the school. Preference shall be given to
those regularly appointed teachers who have previously taught in the aforemen-
tioned summer school.
SECTION 3.
Instructors in summer school programs shall be paid at the rate of home tutoring
instructors.
ARTICLE XVII Miscellaneous
SECTION 1.
ORIENTATION OF NEW TEACHERS. A new teacher shall have a period of
orientation under the direction of an administrator and shall be further aided in
adjustment by an SFA member. The SFA member shall be appointed jointly by the
Administrator and the SFA Executive Board to act as Mentor.
SECTION 2.
PHYSICALS. A complete physical examination shall be given to each teacher hired
by the Board. These physicals may be given by the teacher's physician, if a teacher
so desires, or by the physician appointed by the Board. However, the Board should
be informed of the results of the physical examination by June 1st of the present
year. A form as to the extent of the 'physical examination to be followed shall be
jointly worked out by the Board and the CSO in consultation with the school nurse. .
SECTION 3.
Copies of the approved agreement shall be provided by the Board for each
employed teacher.
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SECTION 4.
The Board, after consultation with the SFA Executive Committee, may require
attendance of teachers at Board-sponsored workshops.
SECTION 5.
All conditions of employment and general working conditions shall be maintained
at not less than the highest maximum standards in effect in the school system at
the time this agreement is executed, provided that such conditions shall be
improved for the benefit of teachers as required by this agreement. This agreement
shall not be interpreted or applied in any manner which will in any way deprive'
teachers of professional and/or employment benefit and/ or advantages heretofore
enjoyed. Except as required by this agreement, the duties and responsibilities of
teachers in any position in the bargaining unit will not be substantially altered or
in any way increased without prior negotiation with the SFA.
SECTION 6.
In the event that a member of the bargaining unit receives but does not utilize a
Tuition Waiver Certificate, said waiver will be placed in the governance of the SFA.
The SFA will appoint a committee to distribute the waivers. All waivers will be
posted thirty (30) days prior to the choosing of the recipient. Criteria for selection
will be published prior to September 1st of each school year.
SECTION7.
The New York State United Teachers Delegate shall have three (3)days to attend
each meeting of the New YorkState United Teachers Representative Assembly.
SECTION 8.
If any member of the SFA is a member of a New York State United Teachers State-
wide Committee, he/she shall receive the necessary released time to travel and
attend the State meetings.
SECTION 9.
In the event that no agreement is reached prior to the expiration of this agreement,
the terms and conditions of employment contracted herein shall be continued in
full force and effect until a successor agreement is reached. The successor agree-
ment shall be retroactive to the termination date of the current contract.
~
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SECTION 1O.
No work presently performed by members of the bargaining unit shall be per- .
formed by any non-member of the unit or subcontracted to any other party
without the express consent of the SFA. This will not be con-;trued to limit the
district from hiring per diem substitute teachers on an emergency basis, from
having its program evaluated by the S.E.D. or any four-year college or university
in New York State or from the use of teaching assistants on an emergency basis; but
in no way can teaching assistants be utilized to fill a bargaining unit vacancy.
SECTION 11.
Teachers of the district shall be responsible for taking attendance and reporting to
the attendance officer.
SECTION 12.
Students who are in violation of school attendance policies shall be dealt with by
the administration according to administrative or Board policies.
SECTION 13.
Rules and regulations governing student behavior shall be determined by a committee
of the Board or its representative and the SFA. Present rules and regulations shall be
subject to review by this committee. The committee shall consist of three (3) represen-
tatives of the Board and three (3) representatives of the SFA. It shall take into consider-
ation the view of the parents and students in its deliberations. The Board shall provide
secretarial, clerical, consultant services and materials as needed by the committee.
SECTION 14.
It shall be the responsibility of the Board to begin the development of programs so
that any student shall be given specialized assistance in order to meet specific or
unique needs not being met adequately by the regular school curriculum or proce-
dures. Such specialized assistance shall include, but shall not be limited to, reading
instruction, tutorial assistance, intensive diagnostic services, and counseling.
SECTION 15.
Academic freedom shall be guaranteed to teachers, and no special limitations
except those prescribed by state and federal law shall be placed upon study,
investigation and the presenting and interpreting of facts and ideas (including
personal opinions when identified as such) concerning man, society, the physical
and biological world, and other branches of learning, subject to accepted standards
of professional responsibility.
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SIEC'U'~ON ~6.
The Board and the SFA recognize that an energy and fiscal crisis exists which may
bring about the need for drastic changes in the educational program in each school
district th~oughout the State of New York. It is anticipated that such changes ~ay
be mandated by state law, regulation, order or directive and that the Board may be
mandated to implement guidelines based upon local conditions. It is recognized
that it will be the responsibility of the Board to implement either the statutes,
mandates, orders, directives or certain guidelines and that such implementation
may affect areas of this contract negotiated between the parties including, but not
limited to, school calendar, hours of operation, student enrollment, class size,
curriculum and programming, staff utilization and implementation and school
day. It is agreed that statutes, orders, decisions and directives of the State Educa-
tion Department will be implemented by the Board as required. In the event the
Board is required to develop and/or implement such guidelines affecting this
negotiated contract, the Board shall do so in consultation with the SFA and such
implementation will become effective only upon such consultation of the parties as
stated in the Amendment of Agreement, Section 3.
SIECnON ] 7.
Notice of resignation shall be given at least thirty (30) days prior to the effective date.
SIECnON ] 8.
Ouring the term of the Agreement, the District and the SFA agree to continue to work
toward the implementation of a Labor Management Committee Program initiated
under the direction of the New York State Public Employment Relations Board.
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SIECnON ].
This agreement will be considered approved when it has been accepted in full by
the Board of Education of the Southold Union Free School District and a majority
of the Southold Faculty Association, except that:
Hiis agreed by and between the parties that any provision of this agreement
requiring legislative action to permit its implementation by amendment of law
or by providing additional funds therefore shall not become effective until the
appropriate legislative body has given approval.
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SECTION 2.
This agreement will be in effect from July 1, 1998 until June 30, 2003.
SECTION 3.
No change may be made in this agreement by either party without the approval of
both parties in this agreement.
WHEREFORE, this agreement has been executed by all parties this 25th day of
January, 1999.
SOUTHOLD UNION FREE SCHOOL DISTRICT
~A.
~
BY:
Chief School Officer
SOUTHOLD FACULTY ASSOCIATION
:~sii~Rvk;~
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